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The Navy Lodge Program was 

established in 1969 to support military  

on permanent change of station (PCS) 

status.  It operates under the Navy 

Exchange Service Command 

(NEXCOM).   

It is a non-appropriated fund 

instrumentality, self-sustaining and 

financially independent of the exchange. 

Its mission has evolved into a more 

complete ñquality of lifeò program, 

serving active duty personnel when on 

orders and when pursuing leisure 

activities.   

By establishing minimum rates, the  

Navy Lodge Program saves more than 

$40 million per year. It doesnôt rely on, 

or compete with, the Navy Exchange for 

capital funding.  

HIGHLIGHTS 
 

HAPPY NEW 
YEAR! 

-- 
 

Naval War 
College host 
genocide 
conference 

-- 
 

Tips on Driving in 
Snow, Traffic 
Updates 

-- 
 

Navy gets new 
PT gear 

Navy Lodge celebrates 50 years of service 

(Top) Employees of the Navy 
Lodge (top) celebrate 50 years 
with a cake cutting held 
Monday.  (Right) From left: Lisa 
Ballejo, NEX Newport general 
manager; Ana Escobar, Navy 
Lodge Manager; and Capt. Ian 
Johnson, Commanding Officer, 
NS Newport cut the cake in 
honor of the milestone. The 
Navy Lodge rooms were 
renovated in July 2018. (Photos 
by Kalen Arreola) 
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AROUND THE STATION ...  

NAVSTA Newport Public Affairs Office  
PAO Office Line: (401) 841-3538 
Base Condition Line: (401) 841-2211 
E-Mail: NWPT_ContactUs@navy.mil  
 
Command and Staff 
Capt. Ian L. Johnson, Commanding Officer 
Lisa Rama, Public Affairs Officer 
Cmdr. Corey Barker, Public Affairs Officer 
Kalen Arreola, Public Affairs Specialist 
 

Operational and 
Exercise Impacts are 
often communicated to the 
public first using the 
installation social outlets: 

¶ FB: Facebook.com/NAVSTANewport 

¶ Twitter: @NAVSTANEWPORTRI 

¶ Instagram: @navstanewportri 

¶ LinkedIn: LinkedIn.com/company/navstanewport 

Martin Luther King Run   

PORTSMOUTH, R.I. -- The Martin 

Luther King Jr. Birthday Celebration 

Committee is hosting the annual 8-

mile Torch Run, sponsored by the 

Newport Chapter of the NAACP. 

The race kicks off at 9 a.m. on 

January 21 from the 1st Rhode Island 

Black Regiment Monument in 

Portsmouth, R.I. and ends at 

Thompson Middle School in Newport 

For more information on this 

event, or to get involved, email 

VJprincipal02@gmail.com.   

Multiple NS Newport commands 

will be runningðsee you there! 

 

Renovation of historic Brett Hall ï This project includes the renovation of Brett Hall in 

preparation to return the Navy Chaplains School to NS Newport.  Work also involves 

renovating offices and classrooms inside Sims Hall in order to relocate Naval War College 

staff.  The contract was awarded to Kisan-Maron Construction on August 14, 2018 for $3.1M. 

The scope of work includes moving furniture, asbestos abatement, lead abatement, refinishing 

walls, new carpet, and minor plumbing and electrical work.  Contract completion date is early 

spring 2019. 

At work with Public Works ... 

mailto:nwpt_contactus@navy.mil
http://www.facebook.com/navstanewport
twitter.com/navstanewportri
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AROUND THE STATION ...  

U.S. Naval War College hosts its 

first conference examining genocide 
NEWPORT, RIðWith accounts 

of human atrocities in Myan-

mar, Bangladesh and elsewhere 

dotting the news, scholars gathered at 

U.S. Naval War College on Dec. 19 

to discuss the concept of ñslow 

genocideò and how it might be 

addressed. 

The ñCases of Slow Genocide in 

the 21st Centuryò conferenceð

the collegeôs first event focused on 

genocideðlooked at how specific 

examples of intolerance have 

arisen and examined the obstacles to 

forming an international response.  

Organizer Hayat Alvi, associate 

professor in the collegeôs Department 

of National Security Affairs, said the 

purpose was to shed light on current 

situations that rise to the level of 

genocide though they have built 

over a number of years at a lower 

intensity.  

ñEveryone understood coming 

away from the conference that slow 

genocide is happening even in the 

21st century,ò Alvi said afterward.  

ñThe examples that the scholars 

gave individually tell us that 

there are a number of genocides 

happening today that are not even on 

the radar of the news media or the 

consciousness of the public at large.ò 

The Naval War College is an 

appropriate place to address this topic 

because the college studies not only 

warfare but the prevention of war, 

said Rear Adm. Jeffrey Harley, 

college president, in his opening 

remarks. 

ñThe value of studying this is the 

simple recognition that we cannot let 

these types of things happen again,ò 

Harley said.  

Ruth Oppenheim, who lived 

through the Nazi Kristallnacht 

pogrom against German Jews in 

November 1938, spoke to the group 

about the long-term effects on her 

and her family even after they 

escaped to the United States. 

Oppenheim, an 11-year-old girl 

during the two-day Kristall-

nach attacks, said the memory of that 

trauma has haunted her, even 

though she didnôt allow herself to be 

introspective about the horrors she 

witnessed until much later in life. 

ñWith child-bearing and career 

pursuits, I did not focus on 

introspection. Only later, alone with 

time to think and contemplate, did I 

realize how trauma has affected my 

life, and I regret that it must have had 

an effect on my children.ò 

Panelist Don Thieme said 

governments often struggle when 

faced with decisions surrounding 

when and how to react to ongoing but 

low-level atrocities. 

ñSlow genocides may in fact 

be harder for decision makers to deal 

with effectively,ò said Thieme, a 

retired Marine Corps officer who 

served as theater campaigns chief for 

U.S Central Command. 

ñIf it is a sustained insurrection, at 

what point do external actors decide 

to apply force? It is not an 

insignificant question, and it is a 

U.S Naval War College hosted the inaugural Genocide Studies 

conference ñCases of Slow Genocide in the 21st Century.ò The 

conference brought together scholars, students and staff for 

thoughtful discussions and analysis of past failures to prevent 

genocide and current evidence of slow genocide. (U.S. Navy photo by 

Jaima Fogg)  

Continued on page 4 
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AROUND THE STATION ...  

(Photos by Kalen Arreola, Naval Station Newport Public Affairs) 

Genocide conference: continued from page 3 

devilish decision,ò Thieme said. 

Focusing on the Rohingya 

Muslim minority in Myan-

mar, professor and author Azeem 

Ibrahim said this group might be the 

most persecuted minority in history 

but the larger world isnôt yet paying 

enough attention. 

One reason is that widespread 

lack of education has left the 

Rohingyas unable to advocate for 

themselves, said Ibrahim, a research 

professor at the U.S. Army War 

Collegeôs Strategic Studies Institute. 

And they donôt yet have a 

champion willing to take up their 

cause, he said. 

ñI bet not a single one of you can 

name a single Rohingya person,ò 

Ibrahim told the audience.  

ñThere is nobody of Rohingya 

origin in Silicon Valley who can say, 

óIôm going to give $5 million of my 

own money for a public awareness 

campaign for my people.ô There is 

nobody of Rohingya origin at the 

BBC or CNN who can take this on as 

a pet project.ò 

Panelist David Cotter described 

the ongoing violence and systemic 

rape campaign against Hindus by the 

Muslim majority in Bangladesh.  

Over decades, the situation has 

prompted millions of Hindus to flee 

to neighboring India. 

ñThis is an example of a slow-

burning event, but because of the 

geographic shift, it more aptly fits, in 

my opinion, into the definition of 

ethnic cleansing,ò said Cotter, who is 

acting director of the Department 

of Military History at the U.S. Army 

Command and General Staff College. 

ñI donôt think youôd ever get 

United Nations agreement that the 

numbers of deaths are enough to 

cross the genocide threshold. And 

thereôs a very good chance it will not 

get any international action.ò 

Alvi said she expects the 

conference on genocide to become an 

annual event with diverse themes 

each year.  

Naval installations within 

the Continental United 

States (CONUS) will 

conduct Exercise Citadel 

Shield-Solid Curtain 2019 

(CS/SC 19) Feb. 4-15  
The exercise is a two-part, linked 

anti-terrorism force protection 

exercise conducted by Commander, 

U.S. Fleet Forces Command and 

Commander, Navy Installations 

Command on all CONUS Navy 

installations.  

This annual exercise is designed 

to enhance the readiness of Navy 

security forces and ensure seamless 

interoperability among the 

commands, other services and 

agency partners. Exercise CS/SC 19 

is not in response to any specific 

threat, but is a regularly scheduled 

exercise.  

Measures will be taken to 

minimize disruptions within local 

communities and to normal base 

operations, but there may be times 

when the exercise causes increased 

traffic around bases or delays in base 

access. Area residents may also see 

or hear security activities associated 

with the exercise. Advanced 

coordination will take place with 

local law enforcement and first 

responders.  

What does this mean to me here in 

Newport?  

There will be delays at the gates 

at times during this drill period so 

plan accordingly. This is a nation-

wide exercise and cooperation is 

expected. You can help by having 

your ID cards out and ready to hand 

to the gate sentries (as usual). There 

will be times during heightened force 

protection measures and random 

security checks where EVERYONE 

in the vehicle will be expected to 

show an identification card (drivers 

license for guests being escorted who 

are over the age of 18 is sufficient. ) 

You may be selected for a vehicle 

inspectionðclean out your cars/

trunks in advance of the drill so that 

the search can go quickly and 

efficiently. Do not attempt to talk 

your way out of the inspectionð

cooperate with security as protecting 

our installation and the people who 

work and train here is all of our 

business. Stay professional.  

How can I help? Be prepared. 

Stay current on your force protection/

antiterrorism training and be on the 

lookout, both on base and off, for 

unusual activities/packages etc. 

Remember, if you See Something 

Say Something, www.dhs.gov/see-

something-say-something. Know 

what you should do in the event of an 

active shooter in your workplace or 

wherever you may be, think about 

your reaction in emergencies before 

they occur. ANYONE, can access the 

following site for more information 

on reacting to an active shooter and 

other scenarios provided by the 

Department of Homeland Security: 

https//www.dhs.gov/active-shooter-

preparedness. 

CITADEL SHIELD/SOLID CURTAIN  
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AROUND THE STATION ... 

New NUWC Division Newport employees take a tour of USS Virginia 

The buzz of power tools echoed 

through a tent that provided workers 

relief from the blazing sun as they 

repaired the outer hull of the USS 

Virginia (SSN-774) this summer at 

Naval Submarine Base New London 

in Groton, Conn 

Nearby, Fire Control Technician 

First Class Bryan Leeson explained 

some of the history of the 14-year-old 

vessel to two dozen Naval Undersea 

Warfare Center (NUWC) Division 

Newport employees as the group 

prepared to climb into the submarine 

through an open hatch. 

ñAt first, I was nervous,ò Mallory 

Claypool, a new hire from Houston, 

Texas, who began working at NUWC 

Newport in July, said with a laugh. ñI 

was nervous until I was all the way 

on the ladder; I prefer going up than 

going down.ò 

Claypool and her coworkers were 

part of a tour designed to give 

NUWC Newport employees a better 

idea of how the work they do affects 

the warfighter. 

ñThe shipôs crew was excited and 

proud to show their boat and its 

connection to NUWC employees,ò 

said Chuck Albrecht, NUWC 

Newportôs Managersô Internal 

Control Program coordinator, who 

volunteered to drive one of the vans 

to Groton for the tour on Aug. 17. 

ñItôs eye-opening for NUWC 

employees to see the result of their 

hard work.ò 

As Aaron DaPonte, who works in 

the Platform Systems Engineering 

Branch of the Communications 

Systems Division, notes, it also gave 

the scientists and engineers on hand 

some ideas for when they returned to 

Division Newport. 

ñThis helped me further 

understand how to design for space 

requirements,ò DaPonte, who has 

worked at NUWC Newport for about 

one year, said. ñAlthough we didnôt 

go into the radio room, I know itôs 

much smaller than I thought.ò 

Commissioned on Oct. 23, 2004, 

the USS Virginia is the first in the 

Virginia-class submarines. Once 

employees climbed down the hatch, 

the tour began in the torpedo room. 

While there, Leeson explained the 

types of weapons employed by the 

sub and its capabilities, as well how 

long it takes to load a firing tube. 

The tour then shifted into the 

machinery room, where Leeson 

described the functions of the 

components in the room. This ranged 

from how the atmosphere for the sub 

is created to where the backup 

generators that keep critical functions 

going are located and how waste is 

processed. 

After a pit stop in the crewôs 

mess, the tour progressed to the 

control room where everything is 

monitored. Leeson pointed out where 

the sonar displays are located, how 

the photonics mast works and where 

the officer of the deck would stand 

watch.  From there, the group made 

its way back topside, where 

employees walked along the top of 

the vessel and asked a few final 

questions. 

Before touring Virginia, 

employees also explored the 

Submarine Force Museum, which is 

home to USS Nautilus, the worldôs 

first operational nuclear-powered 

submarine. It is also the first 

submarine to complete a submerged 

transit of the North Pole, which it did 

on Aug. 3, 1958. 

While employees did not get the 

opportunity to tour the Nautilus, they 

did see much of the history within the 

museum.  

The Submarine Force Library and 

Museum is the primary repository for 

artifacts, documents and photographs 

relating to U.S. Submarine Force 

history. 

Opportunities like submarine 

tours are just one facet of the 

onboarding process for new hires at 

NUWC Newport. In 2018, more than 

300 new employees started working 

at Newport.  

Before each new hire can begin, 

they must participate in a three-day 

orientation program.  

ñEverybody has been very helpful 

and really good about getting us the 

information we need,ò said Andrew 

Rapoza, who was one of 35 new hires 

that attended an orientation session in 

May. ñThe nice thing is, even though 

itôs a lot of information to absorb, 

thereôs a lot of information to refer 

back to.ò 
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BZ SHIPMATES ... 

Firefighters celebrate more than 30 years of service 

(U.S. Navy photos by Jaima Fogg) 

The traditional gift (right) commem-

orating longterm service upon 

retirement, a rescue axe, was presented 

by to Dennis Gregory, Peter Rivelli, 

Union President.  Above is a group 

picture of several retirees including 

DaveSousa. 

Stay Informed Of Naval Station Alerts: Register for the Wide Area 

Alert System known as ñAt Hocò if you are on an NMCI computer: 

https://www.ready.navy.mil/stay_informed/waan.html.  

¶ Follow the installation Facebook page for up to date notifications on 

operational changes at: www.facebook.com/NavstaNewport;  

¶ Check with your supervisor about internal communications within your 

commands and listen for announcements via the GIANT VOICE public 

address system on the base and know what to do when you hear it; 

¶ Use training opportunities to be prepared at your own levelðlike 

Citadel Shield/Solid Curtain. 

NS Newport Fire & Emergency 

Services (left) held an all hands 

ceremony late last month to 

recognize the long term service 

of some of their teammates.   

Top row, left to right: Mike 

Pinksaw, Jim Tynan, Dennis 

Gregory, Paul Lanciault, David 

Souza, Tommy Gemp and Mark 

Luther. 

Bottom row, left to right: Larry 

Cabral, Scott Brown and 

Freddie Evans. 
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BZ SHIPMATES ... 

NUWC Division Newport employees receive Superior,  
Meritorious Civilian Service Awards 

(U.S. Navy photos by Jaima Fogg) 

Three retired Naval Undersea 

Warfare Center (NUWC) Division 

Newport employees recently 

received Department of the Navy 

(DON) civilian service awards. 

William Jones received the 

Department of the DON Superior 

Civilian Service Award; Dr. Aileen 

Sansone and Sharon Crowell 

received the DON Meritorious 

Civilian Service Award.  

The Superior Civilian Service 

Award, the second highest Navy 

honorary award, and the Meritorious 

Civilian Service Award, the third 

highest Navy honorary award, 

recognize superior and meritorious 

civilian service resulting in high 

value or benefit to the Navy. 

Jones, a scientist in the Undersea 

Warfare Weapons, Vehicles, and 

Defensive Systems Department, 

retired on June 30, after 35 years of 

service. His citation reads: ñé for 

his exceptional contributions to the 

U.S. Navyôs undersea warfare 

capabilities throughout his 35-year 

career, from May 1983 to June 2018. 

His early work became the basis for 

the heavyweight and lightweight 

torpedo control models used over the 

last 30 years. He was the first to 

adopt and promulgate the Design of 

Experiments approach to optimize 

testing and evaluation of torpedo 

upgrades, which has saved the Navy 

more than $200 million in the 

evaluation of improved weapon 

systems.  

ñAt the culmination of his career, 

as subject matter expert for Torpedo 

Systems Engineering, he led multiple 

team-based projects including basic 

research and the development and 

design of solutions to complex 

torpedo system issues...ò 

Sansone, an engineer in the 

Undersea Warfare Weapons, 

Vehicles, and Defensive Systems 

Department, was presented with the 

Meritorious Civilian Service Award 

by Rear Adm. Moises DelToro III, 

then commander, Naval Undersea 

Warfare Center, during a ceremony 

held on Oct. 1 at NUWC 

Headquarters.  

As engineering liaison for 

Marine Corps rapid prototyping, 

experimentation and demonstration 

initiatives, she oversaw follow-on 

prototype development and 

demonstration of technologies that 

were assessed as having high 

technical merit and operational 

value. Sansone retired on Jan. 2, 

after 23 years of service.  

Her citation reads: 

ñéfor her extraordinary 

leadership in advanced technology 

and rapid prototyping efforts from 

June 2016 to September 2018. Her 

ability to see the big picture, coupled 

with her exceptional technical and 

operational skills, have contributed 

to the success of major processes and 

projects.  

She served as technical 

coordinator for the first-ever Naval 

Research and Development 

Establishment/Marine Corps 

Advanced Naval Technology 

Exercise (ANTX) ð Ship-to-Shore 

Maneuver Exploration and 

Experimentation ð collaborating 

with the Marine Corps warfighting 

lab. Her leadership in the 2018 

Urban 5th Generation Marine ANTX 

paved the way for the rapid 

prototyping and fielding of 

technologies of high value to the 

Marines...ò 

Dr. Aileen Sansone (right), a retired engineer in the Naval Undersea 
Warfare Center Division Newportôs Undersea Warfare Weapons, 
Vehicles Department, received the DON Meritorious Civilian Service 
Award during a Nov. 29 retirement ceremony attended by her 
husband, Lou Sansone, NUWC Division Newportôs technical program 
manager for the Naval Array Technical Support Center. (U.S. Navy 
photo by Rich Allen, McLaughlin Research Corp.) 
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BZ SHIPMATES ... 

NUWC awards: continued from page 7 

(U.S. Navy photos by Jaima Fogg) 

Crowell, program manager for 

NUWC Headquartersô Warfare 

Center External Awards Program, 

was presented with the Meritorious 

Civilian Service Award by Donald 

McCormack, Executive Director, 

Naval Surface and Undersea 

Warfare Centers at a ceremony on 

Nov. 29. She retired on Nov. 30, 

after 33 years of service. 

Her citation reads: ñé She has 

played a unifying role in the area of 

external awards for the Department 

of the Navy, and has assisted the 

Naval Sea Systems Command 

(NAVSEA) and the Office of 

Civilian Human Resources Systems 

Command and the Office of Civilian 

Human Resources countless times in 

dealing with the complexities of 

employee recognition within the 

Department of Defense. Over the 

past 12 years, Crowell has made a 

lasting impression on the Warfare 

Center community, quickly and 

accurately responding to a seemingly 

endless stream of nomination 

requests and working tirelessly to 

develop guidance and metrics to 

enhance the External Awards 

Program. In addition, Crowell was 

the primary design architect of the 

electronic database systems utilized 

by Warfare Center and NAVSEA 

personnel to access, distribute, track 

and archive External Awards 

Program data. Crowellôs exemplary 

performance reflects great credit 

upon herself, the Naval Surface and 

Undersea Warfare Centers, 

NAVSEA, and the Navy...ò 

NUWC Division Newport, part 

of the Naval Sea System Command, 

is one of two divisions of the Naval 

Undersea Warfare Center. NUWC 

Division Newportôs mission is to 

provide research, development, test 

and evaluation, engineering and fleet 

support for submarines, autonomous 

underwater systems, undersea 

offensive and defensive weapons 

systems, and countermeasures. 

NUWCôs other division is located in 

Keyport, Wash. 

William Jones, a retired scientist in the NUWC Division Newportôs 
Undersea Warfare Weapons, Vehicles, and Defensive Systems 
Department, received the Dept. of the Navy Superior Civilian Service 
Award (bottom left).  
 
Sharon Crowell (top, center), program manager for the Warfare 
Center External Awards Program, was attended by Crowellôs son, 
Ryan (from left), her husband, Jim, grandson, Collin, and cousin, 
Kathy Majkut. Crowell received the DON Meritorious Civilian Service 
Award during the event.  
Crowell (bottom right) was presented with a warfare center coin and 
her award by Donald McCormack, executive director, Naval Surface 
and Undersea Warfare Centers, during a retirement ceremony held 
on Nov. 29. (U.S. Navy photos by Rich Allen, McLaughlin Research Corp.) 
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ñShe served us 

well for thirteen 

years,ò I thought 

wistfully, as my 

husband and I drove 

our 2005 Sienna 

minivan to the local 

Carmax to trade her 

in last week.  

Although her 

trusty engine still spun like a top, our 

family vehicle had too many problems to 

ignore. Passing another state vehicle 

inspection would have required a couple 

thousand dollars or a crooked mechanic, 

so we had decided to upgrade. But Iôd 

been with her so long, I had mixed 

emotions. 

I remembered when we bought her 

while stationed in Virginia Beach. She 

was slightly used, but sparkling white. 

With only 8,000 miles on her odometer, 

she still had that new car smell. 

I tried to keep her tidy, but she was 

soon sprinkled with dog hair, cold French 

fries, fruit snacks, and Polly Pockets. Her 

cup holders were perpetually sticky, child 

car seats were strapped into back seats, 

and the cargo area held folding chairs, 

Gatorades, and smelly cleats for soccer 

and flag football games.  

Each of our carsick-prone children 

took turns upchucking on her upholstery. 

And our dog, Dinghy, once ate a dead 

fish on the beach and threw it up in the 

backseat on the way home. By the time 

we moved to Germany, that ñnew car 

smellò had degraded into an unpleasant 

sourness disguised by frequent 

applications of Febreeze. 

She braved speedy autobahns, 

winding mountain passes, and former 

communist territories to deliver us to 

travel destinations all over Europe. When 

not on the road, she waited faithfully 

outside our military apartment, crusted 

with salt for three long winters.  

A subsequent tour in the searing heat 

of Florida cracked her dashboard, but she 

logged thousands more miles on her 

odometer during carpools, orthodontist 

appointments, piano lessons, vacations, 

football games and cross country meets. 

For her last five years in Rhode 

Island, our minivan saw our three 

children through high school and off to 

college before giving in to age. Her 

headlights turned hazy yellow. Her paint 

became a dull, dirty white. Her 

dashboard warning lights stayed on; 

something about needing an oxygen 

sensor.  

Every time it rained, water dripped 

from the rearview mirror. I tried stopping 

the leak by sealing the windshield, which 

only added flapping duct tape to the 

myriad of embarrassing blemishes. The 

automatic sliding door had long stopped 

working, and the other door was missing 

its handle. She had logged over 230,000 

miles.  

It was definitely time. 

We parked our Sienna in the CarMax 

lot, and waited at a desk for the sales 

associate and mechanic to inspect the 

minivan. As I wondered what her fate 

would be, I thought of my old yellow 

Schwinn bicycle. 

It was an elementary school birthday 

present. Pedal brakes, cruiser handlebars, 

yellow painted chrome ð a real classic. I 

knew her so well, I could steer her using 

only my bodyweight. I would stand on 

her pedals, stretch my arms out wide, and 

coast from the top of the hill through the 

curve in Chestnut Street without touching 

the handlebars, with the wind in my hair, 

listening to the cards snapping loudly on 

her spokes. 

Even though that beloved yellow 

Schwinn had become my trusted friend, I 

eventually had to trade her in, just like 

the minivan. 

ñHow much do you think weôll get 

for the Swagger Wagon?ò weôd asked 

friends. 

ñI guess it depends on how much gas 

is left in her tank,ò was the best answer 

we got. 

After speaking with the mechanics, 

the CarMax representative sat down at 

the desk and tapped numbers into a 

computer. 

ñMr. and Mrs. Molinari, there are 

several significant problems with your 

van éò she went on with a laundry list 

of things we already knew, ñso are 

willing to offer you ðò  She spun the 

monitor around so that we could see what 

their algorithm had decided. 

There, in bold letters on a blue 

screen, we read, ñ$400.ò 

We werenôt mad, we didnôt argue, 

we didnôt shed tears ð we cracked up 

laughing. 

We found it hilarious that our family 

had used up so much of that minivanôs 

value, she was nearly worthless.  But it 

was also comforting to know that the 

memories weôd made while driving her 

were truly priceless. 

THE MEAT & POTATOES OF LIFE ... 

Lisa Molinari 

 

 
Lisaôs syndicated column appears in 
military and civilian newspapers 
including Stars and Stripes,  

and on her blog at 
themeatandpotatoesoflife.com 
and can be contacted at 

meatandpotatoesoflife@gmail.com. 

Old Car Smell 
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If you or anyone on your staff (military or 

civilian) are in need of official command 

photos for command boards, military 

promotions, Sailor of the Year/Quarter, please 

come to the NAVSTA PAO office on Fridays 

between 10 a.m. to 1 p.m. If you want to ensure 

we can support, send your request to 

kalen.arreola@navy.mil or 401-841-6203.  

*If you need a branch specific flag behind your 

photo please advise a week in advance. 

COMMAND PHOTOS 

AT THE CLINIC ... 

New to TRICARE? The Basics You Need to Know 

If youôre new to TRICARE in 

2019, welcome! Youôve joined 9.4 

million beneficiaries who receive 

comprehensive health and dental 

coverage. You can now connect to a 

network of military and civilian 

providers worldwide. Learning about 

your benefit will help you make the 

most of your coverage and take 

command of your health this year. 

 

Choose or Change  

TRICARE Plans 

For TRICARE Prime (including 

the US Family Health Plan) 

and TRICARE Select, you may only 

choose or change your enrollment 

when you or a family member 

experiences a Qualifying Life 

Event (QLE) or during the 

annual TRICARE Open Season. 

Other TRICARE plans offer 

continuous open enrollment. 

When making an enrollment 

decision, how do you know 

which TRICARE plans are best for 

you and your family? Visit 

the TRICARE Plan Finder to 

determine which plan best meets 

your familyôs needs. Remember that 

different family members may be 

eligible for different plans. You can 

also use the Compare Plans Tool to 

compare health plans side-by-side. 

 

Find a Provider 

TRICARE covers care offered by 

two types of TRICARE-authorized 

providers: network and non-network. 

To locate a provider, visit 

the TRICARE Find a Doctor Tool. 

Do you already know the type of 

provider youôre looking for? You can 

view provider directories for each of 

the TRICARE regions. 

Know Your Costs for Care 

Depending on who you are and 

the plan you have, you may pay out-

of-pocket costs. Use the TRICARE 

Compare Cost Tool to view your 

costs and compare them with other 

plans. The TRICARE Costs and Fees 

Sheet also provides an overview of 

TRICARE plan costs.  

 

Keep DEERS Updated 

Itôs important that you keep your 

contact information up-to-date in 

the Defense Enrollment Eligibility 

Reporting System (DEERS). 

Anytime you experience a change or 

QLE, update DEERS. You have 

several options for updating your 

information in DEERS (online, 

phone, mail). You must keep your 

information updated in DEERS to 

remain eligible for TRICARE 

coverage. 

Learn more about TRICARE by 

exploring the information 

and resources on its website.  

And stay informed by signing 

up to get updates from TRICARE via 

email.  

www.tricare.mil 

https://tricare.mil/Plans/New
https://tricare.mil/Plans/HealthPlans/Prime
https://tricare.mil/Plans/HealthPlans/USFHP
https://tricare.mil/Plans/HealthPlans/TS
https://www.tricare.mil/LifeEvents
https://www.tricare.mil/LifeEvents
https://tricare.mil/openseason
https://www.tricare.mil/plans/healthplans
https://tricare.mil/Plans/PlanFinder
https://tricare.mil/Plans/ComparePlans
https://tricare.mil/FindDoctor/AllProviderDirectories/Network
https://tricare.mil/FindDoctor/AllProviderDirectories/NonNetwork
https://tricare.mil/FindDoctor
https://tricare.mil/FindDoctor/AllProviderDirectories
https://tricare.mil/FindDoctor/AllProviderDirectories
https://tricare.mil/Costs/Compare
https://tricare.mil/Costs/Compare
https://www.tricare.mil/publications
https://www.tricare.mil/publications
https://tricare.mil/deers
https://tricare.mil/deers
https://tricare.mil/CoveredServices/BenefitUpdates/Archives/12_20_18_Before_New_Years_Update_DEERS
https://tricare.mil/Publications
https://www.tricare.mil/subscriptions
https://www.tricare.mil/subscriptions
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